
Meet the chairs of our staff networks here at PHU
Catch up with our network noticeboard
Read about RAF nurse Ivie King
Dates for your diary
Support, organisations and charities

In this newsletter:

Hello and welcome to the first edition of our quarterly newsletter, the EDIt -
Equality, Diversity and Inclusion talk. 
It is a space to share news about what our staff networks and equality, diversity and
inclusion team have been getting up to here at Portsmouth Hospitals University NHS
Trust (PHU) as well as upcoming events and information about programmes and support
available here and across our local area.

In this edition, enjoy getting to know our network chairs, find out how we celebrated Black
History Month and tell us what you would like to see in a new network to support women.

EEDDIITT
Equality Diversity Inclusion Talk



I love being a network

chair because I can

help make change.

What do you do at the Trust? Head of capital
and property development (estates and facilities)

How long have you been at PHU? Two and a
half years.

Why did you decide to join the network? I have
been part of the network for two years and I
wanted to join to influence how the Trust responds
to and supports staff with disabilities. I love being a
network chair because I can help make change.

Why should other people join a staff network?
To join with other allies to get advice and support
and to have your voice heard. 

Why is equality, diversity and inclusion
important in the NHS? The emphasis on patient
care is not always replicated when it comes to staff
and the contribution of staff with disabilities is very
often undervalued. Diversity brings ideas and
challenge to conventional ways of working that will
lead to improvements and continual adaptation to
the changing environment we operate in. 

Trevor Mose, DisAbility Staff Network co chair 

Our staff are our biggest cost and our biggest
asset. They should better reflect the society at
large.



What do you do at the Trust?
Clerical officer

How long have you been at the
Trust? Six years.

Why should other people join a
staff network? They should join
because a staff network provides a
safe place to have a real, honest
conversation on work-life experiences,
highlighting both areas for
improvement and areas of success.
 
They are essential to enhancing a
culture of inclusivity and equality.

What do you do at the Trust? Executive assistant to chief
financial officer and director of strategy and performance.

How long have you been at the Trust? 21 months.

Why did you decide to join the network? I wanted to make
a contribution on issues that impacted me as an individual
from a diverse background and I felt if I joined the network, I
would have an influence to amplify my voice on the issues and
ensure real change would start to happen. Hildah Mapeta, Race Equality Network co chair

What do you do at the Trust? Renal anaemia nurse
specialist.

How long have you been at the Trust? 28 years.

Why did you decide to join the network? I joined the
network in summer 2020 to reduce isolation while working
from home.

Why should other people join a staff network? To gain
awareness and influence others with best practice. I am
passionate about people being treated as equals and
respected. I am keen to demonstrate equality and address
any inequalities.

A staff network provides a safe

place to have a real, honest

conversation

Osvaldo De Alva, Race Equality Network co chair

Louise Bird, DisAbility Staff Network co chair 

Hildah Mapeta Race Equality Network co chair



What do you do at the Trust? Learning and pastoral
support worker.

How long have you been at the Trust? 18 years.

Why did you decide to join the network? I have been so
lucky having not come across any discrimination personally,
but I had read so many stories that I found hard. Why can’t
people be who they are and love who they want?  This was a
chance to support people and be part of something to be
proud of.

Why should other people join a staff network? The
network is great way to become part of shaping the future
within the NHS and helping to ensure that the hospital
stands proud of being an inclusive place to both work and
for our patients and their families.
I would like to think one day we won't 
need network because we just see 
people as people not a label.

What do you do at the Trust?
Associate corporate educator.

How long have you been at the
Trust? 10 years.

Why is equality, diversity and
inclusion important in the NHS?
We look after so many diverse people
from all walks of life.
We are here to help those in their
greatest time of need, this shouldn’t be
a time with additional fear and worry
about being accepted and understood.
Furthermore, we get the best out of
people when they can be them, all of
them. 

Tanya Ponsford, 

LGBT+ Staff and Allies Network

co chair

Chrissie Cowan, LGBT+ Staff

 and Allies Network co chair

Contact usContact us  

DisAbility.Network@porthosp.nhs.uk RaceEqualityNetwork@porthosp.nhs.uk

LGBT.Network@porthosp.nhs.uk

The network is a great way

to become part of shaping

the future 

within the NHS

PHU Race Equality NetworkEmail network to be added to
DisAbility Network Teams channel

https://www.facebook.com/groups/phuraceequalitynetwork


 The Equality Diversity and Inclusion
(EDI) Team launched Every Voice
Matters, our new EDI strategy, as part
of our commitment to embedding
EDI in all that we do.

 To ensure we deliver a strategy that
highlights our Trust values and truly
represents what our staff, patients
and community want to see, we
launched a survey that received more
than 400 responses from staff and
members of the community as well as
holding trolley dashes across the
Trust and virtual engagement events
with staff and the community
engagement. 

The information gathered from the
survey and engagement events will
be included in a report which will be
used to develop our strategy that will
be published early 2022. 

We are looking to launch a network that supports women in
our organisation. 

The network will provide a space for women to talk about
the issues that mean most to them, including flexible
working, women’s health and upskilling for promotion
opportunities.

If this is something that you’re interested in and would like
to find out more or help shape what this looks like, please
contact EDI@porthosp.nhs.uk.

The DisAbility Staff Network 
received a grant from the Workforce 
Disability Equality standards 
innovation fund and part 
of the funds were used to create a 
video with staff about hidden 
disabilities to raise awareness. Colleagues, that took part,
shared  their stories and why it is important to declare their
disability on ESR.
Watch the video on YouTube via www.youtube.com/watch?
v=79X9ZelDlFA

As part of Black History Month celebrations, we partnered up
with the University of Portsmouth to showcase their exhibition,
Celebrating Hidden History of Black people in Portsmouth and
spoken word artist Terrell Lewis hosted a creative writing
workshop.

Colleagues also joined several events put on by neighbouring
Trusts including  talks on 'Celebrating black history and the
contribution to the NHS'.

Across the month, our canteen has also featured a number of
traditional dishes, including Jamaican jerk chicken and African
beef stew. 

Listen to Race Equality Network
co chair Hildah Mapeta talk
about why she is #Proudtobe

https://twitter.com/QAHospitalNews/status/1450522635197104139
https://www.womenintech.co.uk/benefits-job-sharing-women-tech
https://www.womenintech.co.uk/womens-health-workplace
mailto:EDI@porthosp.nhs.uk
https://www.youtube.com/watch?v=79X9ZelDlFA&t=5s
https://twitter.com/QAHospitalNews/status/1450522635197104139


We have welcomed our first cohort of interns to the Project Choice programme, who will work across a
range of departments, including pathology, the discharge lounge, catering, and portering.

The project, run by Health Education England, is designed to help develop a path into the world of work
for people, aged between 16 to 24, with learning disabilities, difficulties and/ or Autism.
                                                                          

 8 November - 11am - 1pm
22 November - 11am - 1pm

Our clinical education team have
been running workshops on
application writing and interview
preparation, aimed at providing
support to our international nurses
who are applying for jobs.

One attendee said: "I gained lots of
information and self-confidence
after this programme and I will
implement the ideas in the future."

There are two sessions a month and
to book a place please email
ashin.jacob@porthosp.nhs.uk

All colleagues are invited to attend a free national virtual
conference addressing the theme of ’Championing ethnic
diversity in the NHS’.

The Levelling the Field event will take place on 3 December
and will feature speakers, including Professor Anton
Emmanuel, clinical lead NHS WRES. The conference is credited
with 6 CPD points. 

To book a place visit www.a-line.org.uk/events/levelling-the-
field/

 
  

The LGBT+ Staff and Allies Network 
have been supporting the Trust with 
their Stonewall Workplace Equality
Index (WEI) submission which helps us
 to identify what good practices we have in place to support
the LGBT+ community at work and what more we need to
do to improve equality. 

As part of our submission all staff were invited to complete a
survey that gave them the chance to tell us how we’re doing
and what we could improve. 
 

Student Eddie Harvey said: “I can’t wait to join the catering team
and I am excited to meet people.” 

Catering manager and mentor Nathaly Freitas-Speight said: “We
are really excited to have the interns start with us on this new
journey, as valued members of our team.”
Read more on our Trust website.

mailto:ashin.jacob@porthosp.nhs.uk
https://www.porthosp.nhs.uk/news/project-choice-interns-start-at-phu/510739


Meet Corporal (Cpl) Ivie King. She has been
working in the trust since 2018. She is one of the
Royal Air Force nurses working under the JHG(S)
Unit. She is currently working in the Critical Care
ward at Queen Alexandra Hospital. 

At the beginning of the first wave of Covid-19, the
Ministry Of Defence allocated some military nurses to
help the hospital with the setting up of the Covid
Command Office. Their main effort was to monitor PPE
stock and smooth distribution throughout all the
departments. 

Cpl Ivie King was one of those nurses. she
quickly appreciated the task in hand and
understood the response that was needed
to make the office well run and efficient.
She said: "I remember on that first day
walking into a room, with one PC and one
telephone."
By April 2020, Ivie and her team were
running fit-testing facilities as well as
smooth distribution of the PPE throughout
the hospital. in order to achieve that, their
team successfully provided 24 hour shift
day and night putting personal comfort and
personal needs to one side.
For this incredible achievement Corporal
Ivie King won Chief Nursing Officer Silver
award 2021. 
Cpl King is an active advocate for EDI at
work. She works alongside the military
welfare team who looks after all the military
staffs with all aspects of their military
service. 
Cpl King said: "I believe EDI is a vital part of
any organisation and needs to be
addressed and understood by all.
"I look forward to working with Trust and
military EDI team in the future and influence
positive changes for all."

I believe equality, diversity

and inclusion is a vital part of

any organisation

Corporal Ivie King, RAF nurse at Joint Hospital

Group (South) 



 

November

World Aids Day01

International Day of People
with Disabilities

03

Interview skills workshop for
International Nurses

The session will run from 11am until
1pm.
Book via
ashin.jacob@porthosp.nhs.uk

Armistice Day

Trans Awareness Week (13 - 19 Nov)

08

Anti-Bullying Week (11 - 14 Nov)

Remembrance Sunday

Interview skills workshop for
International Nurses

The session will run from 11am until 1pm.
Book via ashin.jacob@porthosp.nhs.uk

UK Disability History Month (18 Nov - 18
Dec)

International Men's Day

22

11

11

13

14

18

19

20 Trans Days of Remembrance

26 National Carers Rights Day

28 Hannukah begins

04 Diwali begins

Levelling the Field conference

03

Free national virtual conference
addressing the theme of ’Championing
ethnic diversity in the NHS’.
Book a place via  www.a-
line.org.uk/events/levelling-the-field/

Human Rights Day - United Nations10

25 Christmas Day

 

December

09 Weekly support group for carers of
people with dementia
The sessions run virtually every
Tuesday between 11am and
11.45am. 
For information email
kim.badcock@nhs.net

30 Veterans and carers dementia cafe
The sessions run virtually on the last
Tuesday of each month from 1pm to
2pm. 
To join head to
www.porthosp.nhs.uk/patients_and_
visitors/veteranaware.htm

https://www.porthosp.nhs.uk/patients_and_visitors/veteran-aware.htm


Aquilis 

A free confidential counselling service
 for all staff. 

Telephone: 02392 283636
Email: aquilis@porthosp.nhs.uk

Occupational Health 

Our Occupational Health team aims to promote and
maintain health and wellbeing for employees. They have
a variety of support resources available.

Website: occupationalhealthportsmouth.nhs.uk
Telephone: 02392 283352
Email: occhealth.admin@porthosp.nhs.uk

LGBT+ Helpline 
 The drop-in centre and phone service have a number
of wellbeing advisors who can support you with a range
of issues from housing, money, work support and
bereavement.

Address: 22 Middle Street, Southsea, PO5 4BG
Telephone: 02392 824795

Portsmouth Abuse and Rape
Counselling Service (PARCS)

A national helpline that provides
information and support for lesbians,
gay men, bisexual and trans people.

Telephone 0300 330 0630 (10am - 10pm
every day
Website: chris@switchboard.lgbt

Information and support for anyone aged 18+ who has had an
unwanted sexual experience at any time in their life.
Womens’ helpline: 02392 669511 
Mens’ helpline: 02392 669516. 
Lines are open Monday 1pm until 3pm, Wednesday and Friday
7pm until 10pm. There is an answer machine outside of these
hours.

If you would like any further support, give feedback on the newsletter or want to
see something included in the  newsletter, please email edi@porthosp.nhs.uk 

Positive Minds 

Action for Happiness

A charity that aims to help a
happier society. They have a
number of wellbeing resources
on their website.

Website: actionforhappiness.org

A disability equality charity that
provides information and emotional
support.

Telephone: 0808 800 3333 (9am -
6pm, Monday to Friday, 10am - 6pm
Saturday and Sunday)
Website: helpline@scope.org.uk

Scope HIVE Portsmouth

HIVE Portsmouth connects people and organisations to
share, support and learn in order to meet the needs of
individuals and are committed to working together to build
a happier, healthier and more connected city.

For a directory of hundreds of local support groups
around the area, please visit hiveportsmouth.org.uk/hive-
directory 

https://occupationalhealthportsmouth.nhs.uk/
https://hiveportsmouth.org.uk/hive-directory
https://hiveportsmouth.org.uk/hive-directory

